TAA Committee for Diversity, Equity, and
Inclusion Town Hall on Peer Review

Presented by TAA's Committee on Diversity, Equity, and Inclusion
September 21, 2021
4-5PM ET

{

Y PEER
REVIEW
WEEK



TAA Committee on Diversity, Equity, and Inclusion

Laura Frost, Chair
Steve Barkan
Dione Taylor
Stacie DeFreitas

Nicole Dillard
Shawn Nordell
Sumor Sheppard

Brian Shmaefsky
Pilar Wyman
Michael Spinella, ex-officio




Peer Review Week 2021 - The Role of Identity

e Global Event

e Annual event led by individuals from 50 academic
publishers, institutions, societies, and researchers

e Different focus each year regarding peer review

e 2021 - Highlights the role of personal and social
identity in peer review and ways the scholarly
community can foster more diverse, equitable, and
inclusive peer review practices

See https://peerreviewweek. wordpress.com/peer-review-week-2021/
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TAA Town Hall on Identity in Peer Review

Overview:

e Define identity in peer review
e Introduce issues in peer review that relate to identity
e Discuss (breakout rooms) identity and peer review from two

perspectives:
o Author's perspective
o Reviewer’s perspective

e Recommendations for TAA Diversity, Equity, and Inclusion Committee in
regards to peer review
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|ldentity encompasses the values people hold

What defines identity?

e Identity encompasses the values people hold, which dictate the choices they
make.

e An identity contains multiple roles—such as a mother, teacher, and nation of
origin —and each role holds meaning and expectations that are internalized
into one’s identity.

e Identity continues to evolve over the course of an individual’s life.

Goal Today: The role of personal, professional, and cultural identity in peer review

From: https://www.psychologytoday.com/us/basics/identity
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Our identity can affect peer review of our work

Professional identity as an author:
e Institution identity (Humanities - Wellmon & Piper, 2017)
e Prestige of author (Medicine - Okike, et al 2016)

Social identity as an author:
e Gender (Ecology - Fox and Paine 2019) and (Humanities - Wellmon
and Piper, 2017)
e Disproportionate harm of comments to underrepresented groups
(gender, sexuality, race/ethnicity)(STEM- Silbiger & Stubler, 2019)
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Our identity can affect our peer review of colleague’s work

|dentity in Peer Review - “reviewer bias is understood as the violation of impartiality in the
evaluation of a submission” (Lee et al. 2012)

Professional identity as a reviewer:

e Discipline affects toughness of review (Lee and Schunn 2011)
e Confirmation bias (Ernst, Resch, and Uher 1992) and Conservatism bias (Braben 2004)

Social |dentity as a reviewer:

e \Women underrepresented on editorial boards of journals (Cho et al 2014)
e Nation of origin can affect reviewer tone (Wood 1997, Marsh et al. 2008)
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1)

2)

Discussion Time - Breakout Rooms:

Author perspective - getting unbiased reviews (experiences and suggestions)
Questions:

e Have you experienced bias as an author?

e \When you select a journal or request (textbook or journal) reviewers, what do
you look for?

Reviewer/Editor perspective - academic or publisher - selecting/requesting
reviewers (experiences and suggestions)
Questions:

e Have you experienced bias as a reviewer or editor (of textbook or journal)?

e As areviewer/editor, how do you ensure that your identity doesn’t affect your
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